2018 Hassenplug Award Nominees
Holly W. Lever – Respiratory Therapist II
C.M. Tucker Nursing Care Center
Length of Service – 6 years

Ms. Holly Lever is an outstanding member of the C.M.
Tucker Nursing Care team for both the E. Roy Stone
Veterans Home and the Frank L. Roddey Nursing Facility.
Ms. Lever has been with the SCDMH Division of Inpatient
Services since 2011 and has been a respiratory therapist since
1987. As a respiratory therapist, Ms. Lever provides
respiratory therapy services and coordinates with outside
healthcare providers to treat the inpatient population for all
SCDMH facilities.
As an innovator in her field of practice, she recently assisted
with a grant to study the effectiveness and ability to use home
sleep study devices in the mental health arena. Her vast
knowledge, expertise and ability to communicate allows her
to educate patients, residents and DIS staff, making her an
important asset to the organization.
Ms. Lever's dedication to professionalism and passion for the residents’ wellbeing and safety is
evident every day. Ms. Lever’s work ethic, caring nature and quality of care she provides to
residents is of tremendous value to the organization. She assures that the department’s medical
equipment receives regular maintenance and safety inspections on schedule. In addition, Ms. Lever
accepts new projects and responsibilities without hesitation and during times of need; natural
disaster and hazardous weather events she gives 100% effort to residents.
Ms. Lever is an active member of the Lake Murray Irmo Women's Club, the Greater Federation
of Woman’s Clubs, a civic community club serving the Irmo area, and Ascension Lutheran
Church. Ms. Lever is past president, officer, and is on the Board of Directors for the South Carolina
Society of Respiratory Care. In addition, she has been a basic life instructor for the American Heart
Association for over 25 years. Overall, Ms. Lever is a great asset to the South Carolina Department
of Mental Health Division of Inpatient Services.

Cephas Wilson – Activity Therapist II
G.W. Bryan Psychiatric Hospital (BPH)
Length of Service – 28 years
Cephas Wilson has worked for the S.C. Department of Mental Health for 28 years at G.W. Bryan
Psychiatric Hospital as an Activity Therapist II.
Mr. Wilson completes his duties well in advance of the scheduled time frame and takes pride in
performing his duties. He is quick to assist the staff as with coverage and works closely with some
of our more challenging patients. He engages with them resulting in positive responses and
behaviors, when others are not as successful with treatment. Cephas is the “go to guy”. He is
knowledgeable about getting the patient involved in various sports and leisure activities. Cephas
understands Patient Centered Care and treats each patient as an individual. His military
background keeps him grounded and is disciplined and well organized. Keenly aware of his role,
he creates a motivating atmosphere that promotes the patients to desire to do their best. He
recognizes that the patient’s self-esteem and self-awareness activities are important to their
recovery back into the community to lead proud, productive lives.
Even with that stern look on his face, he is easygoing and leads by example. His patients call him
“MR. WILSON” and he encourages the “gentlemen” to relate to him man to man, and he respects
them as such.
Mr. Wilson not only focuses on the wellbeing of the patient, but organizes activities for the ATS
staff to promote a sense of “team”. He is known for his Traffic Jam Activity and facilitates it
annually at the ATS Retreat.
Mr. Wilson takes pride in organizing areas and makes sure things are neat and orderly. He puts
his best foot forward, without complaining. He adapts well to change and has worked on every
lodge with every population at BPH - Adult during his career. Cephas is a family man and takes
pride in spending time with his family.
We are happy to submit MR. CEPHAS WILSON as BPH candidate for the
Hassenplug Award for Outstanding DMH Clinician.

Megan Phillips – Social Worker IV
Wm. S. Hall Child and Adolescent Hospital
Length of Service –4 years
I would like to take this opportunity to nominate my colleague,
Ms. Megan Phillips, LISW-CP; for the Hassenplug award. Ms.
Phillips is the only LISW-CP on our team, a degree she earned
as a wife and mother; while working full-time as a social
worker here at Hall.
Ms. Phillips has been instrumental in assisting our social work
team to do our best through many challenges. When I was
hired, we did have an excellent supervisor, who carried a case
load and was very busy. It became evident to me that many of
the team of social workers were former college interns. Clearly
it had been some time since a brand new hire joined the team.
Ms. Phillips was very helpful in every way as I navigated the
new territory. Ms. Phillips was always available to help, assist,
or guide me in the right direction. Ms. Phillips also helps to
interview, hire, and manage the interns, an un-paid position.
As together we faced the challenges of learning the new computerized charting system, lost staff,
and struggled through profound patient issues and concerns, Ms. Phillips continued to be a rock to
all.
Upon the sudden and very sad death of our supervisor, it is my opinion that Ms. Phillips stepped
up even more to take the lead and assist in many ways as we adjusted to the loss. The supervisor
position remained vacant for more than one year. We did, of course, have the most competent
leadership of Dr. Forand, in addition to her other many roles in the hospital. I still found that many
times I automatically turned to Ms. Phillips with questions and concerns that needed immediate
answers. Her experience and presence often met the need. Ms. Phillips continues to assist anyone
who asks, as well as coordinate the distribution of certain responsibilities when needed.
Most significantly, through the dedicated use of her innate and professional social work talents
and acute organizational skills, Ms. Phillips provides the caring and knowledgeable services her
clients require, along with compassion and advocacy, often going beyond her job requirements.
I believe Ms. Phillips meets the criterion to receive the honor.

Lady Carr – Physician
Morris Village
Length of Service – 19 years
Dr. Carr has been a reliable physician who is devoted to
improvement of patient care. She works great within her
team of dealing with patients who not only suffer with
substance abuse issues, they have physical issues, traumatic
life experience issues and emotional problems. Although she
mainly deals with female patients, she often helps on other
units and any crisis that may arise.
Dr. Carr is a team player who works closely with nursing and
other disciplines to problem solve issues and diligently to
prevent possible problems prior to their occurrence.
Although she carries a heavy load, she is pleasant to work
around, often boosts the morale of others with her kind words
and deeds. She always is participating in Morris Village
functions like morale events and other events.
Finally, has been helpful with changes in offering suggestions, since Morris Village went to
Electronic Health Record she helps bring attention to possible solutions to problems, and reports
any issues by conferring with the pharmacy and the Resource Nurse. During code blue drills is
helpful in pointing out suggestions and during real code blue situations is calmly directing staff as
to the best care to provide for the patient.

Holly Scaturo – Program Manager II
Sexualy Violent Predator Treatment Program (SVPTP)
Length of Service – 28 years
Ms. Holly Scaturo has dedicated her life to the care of those
with mental illness. As a lifelong employee of the department
of mental health, she has spent much of her career working
with the most challenging and needy mental health
populations. She is passionate about quality treatment and
evaluation services. She inspires those around her to share in
her vision of mental health excellence.
Ms. Scaturo began her career with DMH over 30 years ago at
the South Carolina state hospital as a Nurse Manager, and later
became director of Quality Improvement. Those staff who
worked with her at that time recall that her leadership skills
helped shape a team that implemented some the most
productive and effective treatment programs within SCDMH
at SCSH. Under her leadership there was noticeable
improvement in patient’s quality of care, transforming the
entire environment which was marked by continuous approval ratings by JCAHO.
As mental health continued to evolve, and deinstitionalization and patient education became the
goal, Ms. Scaturo contributed to the development of a Psychoeducational Program that was a
highly effective in helping those with mental illness. Patients became educated, more self-aware,
and better equipped to understand and live with their illness. Patients were able to move from being
institutionalized to living in the community. Ms. Scaturo was part of a movement that led to
freedom and quality of life for the mentally ill.
SCDMH later created the forensic program and Ms. Scaturo provided leadership and vision in this
role. Ms. Scaturo was most influential in establishing and implementing the success of the
SCDMH Forensic Inpatient Program. This program provides a tremendous service to our patients
and the community, both of whom it serves to protect. In recent years, Ms. Scaturo has worked
within the Sexually Violent Predator Treatment Program, and now leads the Forensic Outpatient
and Contact Monitoring Services. With her commitment to excellence, dedication to the care of
all those served by the Department of Mental Health, and her inspiring vision, she is leading a
team working to establish and maintain those high standards across all of our contracted partners.
Her vision of excellence, attention to detail, and adept ability to implement solutions to difficult
problems continues to serve her well with each new challenge she faces, to the clear benefit of the
mental health patients served by our department.

Miroslav Cuturic – Psychiatrist
DIS - Specialty Clinic
Length of Service – 15 years

Dr. Cuturic is a trained Psychiatrist and Neurologist has worked with DMH since 1997. He started
his career as Psychiatrist at Patrick B. Harris Psychiatric Hospital, December 1997- March 2001
and is currently working as Neurologist from April 2003- current with DIS. He also works as part
time DMH Assistant Professor of Clinical Neurology with Department of Neurology, USC school
of Medicine and Medical Director of Huntington’s disease Clinic and Muscular Dystrophy
Association Clinic, Columbia, SC.
Dr. Cuturic serves on several Advisory committees is involved including South Carolina Lt.
Governor’s Office on Aging, Alzheimer’s Resource Coordination Center AND
Institutional Review Board, South Carolina Department of Mental Health.
He has several publications on important clinical issues affecting DMH and Huntington’s patients.
His dedication, passion, and tireless work and caring for patients suffering with Huntington
Disease has recently been recognized, also his Huntington’s clinic has been recognized as the ONE
and ONLY Center for Excellence by Huntington’s Disease Society of America in South Carolina.

Loretta Harris – Phlebotomist
Patrick B. Harris Psychiatric Hospital
Length of Service – 28 years
Ms. Harris has served DMH as a phlebotomist for 28 years. Throughout this time, she has
maintained her certification, which along with her years of experience and loyalty to her field has
contributed to her being an expert phlebotomist. She is very accustomed to safety guidelines in
regards to specimen collection and assists other licensed personnel in the training of specimen
collection as well as EKG monitoring. Moreover, her skills of phlebotomy are truly adept when
combined with her skills of therapeutic communication to patients suffering with mental illness.
Ms. Harris represents DMH very professionally when communicating with outside vendors. She
communicates information regarding lab results or other tests to other clinicians very efficiently.
Ms. Harris is very dependable and loyal to DMH, and she has a very desirable work ethic. Ms.
Harris is perhaps best known and recognized for her downright exuberant attitude. She always has
a smile and a positive comment for everyone she comes in contact with, including staff, patients,
and visitors. She is an excellent role model in regards to standards of behavior.
Ms. Harris is a mother to 3 children and grandmother to 3 grandchildren who make her glow every
time she mentions them. She is active in her church and has taught Sunday School and helped in
ushering. She says the 3 most important things in her life are Christ, loving others, and providing
respect and dignity to her patients. She states “Sometimes, just a smile can be a blessing.” She
feels it’s a privilege to be at Harris and an honor to work with patients. She says her career has
taught her to have more patience with one another. She values the bonds and friendships she has
developed throughout her career which has sustained her loyalty to DMH and the patients she
serves.

Allison Findley – Program Coordinator II
DIS – Forensics
Length of Service – 10 years

I would like to nominate Allison Findley for the Hassenplug Award this year. I have only know
her for a short time, but what I have learned is exceptional. Allison has been a DMH employee
for 10 years, starting as a Social Worker in direct care and developing into a Supervisor, The
Discharge Coordinator for both Forensics and BPH Adult and a valued member of the leadership
team. In my short time at DMH, I have observed Allison both in the community, with her peers
and in leadership settings. She is always pleasant, has a ready smile and maybe a joke, she is
prepared, professional and her input is valued in any setting. She has built meaningful
relationships within the multidisciplinary teams at both campuses and is a trusted advisor to her
peers and supervisees. Above all of that, she works tirelessly to ensure that we have solid
relationships with community mental health, and CRCF personnel and drives the process to find
our patients appropriate and suitable residential settings for them to transition to. She knows the
patients well even with everything else she has on her plate and demonstrates her care and concern
for them on a daily basis. Allison embodies the values of the SCDMH and deserves this award.

Dr. Simi Sachdev – Psychiatrist
Tri- County Community Mental Health Center
Length of Service – 7 years

Dr. Sachdev has made an outstanding contribution to the
treatment of people with mental illness while serving in the
role of psychiatrist and medical director. She is extremely
compassionate and her commitment to patients has a positive
impact as reflected in their progress in treatment. Dr.
Sachdev is an advocate for her patients and leads her
treatment team in improving overall care. She provides
education and guidance to therapist as they work to improve
the functioning of patients. She has donated to inter-agency
programs serving to meet the basic needs of patients with
mental illness. Dr. Sachdev has work on agency policies aimed
at ensuring patients are getting the best medical and mental
health treatment.
Dr. Sachdev served as a part of the OMH tele-psychiatry pilot
program opening the door for the center to further meet the
psychiatric needs of patients without access to psychiatrist onsite. She was a part of the EScribe pilot program and has consistently been a leader in e-scribing. Dr. Sachdev supervises
and providers peer review to the center's tele-psych physicians. Her enthusiasm and
professionalism for mental health is infectious and spills over into staff. This encourages
them to continue to provide excellent care and drives them to perform at their best.
As the only full-time psychiatrist at TCCMHC, Dr. Sachdev has put a great deal of effort
into recruiting additional medical staff for the Center. Dr. Sachdev has worked extensively
with Center nurses in matters related to pharmaceutical issues and ensured the Center's
use of e-prescribe. She has worked extensively with contract doctors individually and kept
them informed of issues related to the delivery of their services. She has worked
extensively with contract and locum doctors to ensure they are using e-prescribe and are
familiar and comfortable with the agency's EMR. Dr. Sachdev is one of the most active
users of e-prescribe in the state and she ensures the technology is used by all of the Center's
telepsychiatrists. Dr. Sachdev met with the doctors in person, by phone, by email, and by
videoconference with the goal of ensuring prompt and effective psychiatric services are
being provided to those served by TCCMHC.
Despite having to manage the demands of her own large caseload as the only full-type
psychiatrist at TCCMHC and having to provide on-going consultations with the contract
physicians, Dr. Sachdev has always been available and willing to assist the patients served at
all three TCCMHC clinics by providing on-site and tele-psych evaluations and consultations.
She has worked late and through many lunches to ensure those served by TCCMHC have
prompt psychiatric evaluations and needed medications necessary to improve community
functioning and prevent hospitalizations.

Jessica Brown – Mental Health Counselor III – School Based Counselor
Santee-Wateree Community Mental Health Center
Length of Service – 4 years
The senior leadership team of Santee Wateree CMHC is
honored to nominate Mrs. Jessica Brown for the Louise
Hassenplug Award. Jessica has been with our organization for
almost five years. Throughout this time, she has consistently
emulated all of the characteristics and qualities that this award
represents. In her position as an outstanding school-based
clinician she has contributed to the prevention, treatment and
recovery of dozens of youth with mental illness and their
families when it is most crucial in the early stages of their
development or as they mature into young adults. She has
demonstrated the ability to perform one of the most
challenging jobs as a school-based clinician with recognizably
high standards of care and commitment to our organization’s
values, our patients, our community, our partners, and the
profession of social work.
She is reliable, meticulous, trustworthy and an all-around team player. She has a genuinely shy
personality and is quiet in nature but her work and compassion speak volumes. This is evident
in her exceeding performance ratings, service hours and patient satisfaction. Although she could
easily accept many other professional opportunities, she has been devoted to the work she does
at our Center and is greatly admired and respected by her colleagues and our leadership team.
Not only have we seen her grow professionally, but personally as we have celebrated her marriage
to her husband, Will, a few years ago and the birth of their daughter, Caroline, last year. And
even with these major life milestones, she has never missed a beat at work.
In the community, Jessica has served as a mentor to children in an after-school program and is an
active member of Kingstree Presbyterian Church. She also participates in a 5K each year to
support the Clemson Extension 4H program and has also participated in a 5K to support victims
of domestic violence. We consider her a very valued member of our team and hope that she is
chosen for this deserved honor.

Brenda Lipe – Human Services Coordinator II
Piedmont Community Mental Health Center
Length of Service – 23 years
Brenda Lipe, School-based Services Chief, is the PCMHS
selection for the 2018 Louise R. Hassenplug Award. Brenda
began her career is one of the first School-based Programs in
SC in 1994. Brenda trail blazed into new territory as PCMHS
initiated non-traditional service access and care. She continued
developing School-based programming to include 26 schools
in the southern and eastern areas of Greenville County. Brenda
has completed the SCDMH Mentoring Program, sits on the
Audit committee, developed a weekly clinical SPD staffing
protocol, and organized our C&A CARF policy & procedure
manuals. Brenda facilitates a community support group for
grandparents, which began as outreach of school-based
programming.
Brenda has assumed additional job duties including
coordinating Out of Home Placements for youth who are
seriously mentally Ill and involved with SCDJJ. This role requires her to communicate with
multiple agencies in order to locate the least restrictive alternative for the youth involved. Brenda
participates in interagency staff meetings to ensure that these youth have the resources necessary
to sustain their progress upon return home from placement.
As an LPC-S, Brenda provides clinical supervision to LPC-I candidates within the SCDMH
system. Brenda is rostered in TF-CBT. She and provides supervision in this area as well as
participates in PROJECT BEST. She is a trained facilitator for Love & Logic and presents this
parenting program to multiple schools.
Brenda has a special interest in working with foster children. She was active in the “Home for
Me” ministry at Simpsonville FBC, which recruited, trained, and provided support services to
foster parents. Appointed by the governor, Brenda served on the Foster Care Review Board in
Greenville County for six years. She was awarded Review Board Member of the Year. She
engaged her board and community volunteers in refurbishing family visitation rooms at Greenville
DSS. Mrs. Lipe is a Darkness to Light Facilitator, which seeks to educate the public about
childhood sexual abuse.

Ginavra Gibson – Human Services Coordinator I
Lexington County Community Mental Health Center
Length of Service – 3 years

I nominate Lexington County Community Mental Health
Center clinician/Clinical Team Lead Ginavra Gibson for the
2018 Louise R. Hassenplug Award.
Ginavra works tirelessly to provide our clients and
community with excellent mental healthcare, proving that
“just good enough” is not in her vocabulary. I have seen
Ginavra take on many high-need/high-risk clients yet be
able to build rapport with them and really help them in their
treatment. Ginavra really “gets” clients’ presenting
problems and can address them in a kind, competent, truly
helpful manner.
Ginavra has an impressive way of handling the most intense
of crises yet while still showing her positive attitude and
level-headed approach. She is a “go-to” person in our clinic
as she can be consistently relied on if a crisis arises. She was recently named our Lexington Adult
Services location’s Clinical Team Lead due to these skills as well as nominated as a participant in
SCDMH’s DBT Certification Program. Ginavra does a lot of extra things to serve our clients in
addition to her normal duties as a clinician. She works our after-hours crisis line, facilitates all of
our client chart transfers to other centers, addresses client concerns, provides training for our team,
and many other things. For example, she will soon provide a half-day Crisis Management Training
for our team.
Ginavra is a team player and self-starter that demonstrates ethical, appropriate decision making.
Through these characteristics, she shows a strong potential for leadership. Ginavra is a natural
leader as well as teacher. This was further shown when she recently earned a post-graduate
certificate in Mental Health Policy and Practice. She leads our team by example, such as being the
highest productivity earner at our clinic so far for this fiscal year. Ginavra plans on eventually
using her experience and education to teach and train clinicians at the graduate program level.
Ginavra is an excellent employee, peer role model, and future leader in our agency. I respectfully
ask that you consider her for this well-deserved award.

Charles Crockett – Lead Clinician for ACT-Like Team
Coastal Carolina Community Mental Health Center
Length of Service – 8 years
Charles Crockett is an asset to Coastal Empire CMHC in
his role as Lead Clinician for the ACT-Like Team. He has
maintained a great relationship with community partners
to better assist the clients we serve. He took the lead on
Collaborative Organization Serving Adults (COSA) to
stop the cycle of a client that was bouncing from the jail
to the ER to the psych hospital and back to the jail. His
participation and leadership in the COSA meetings
resulted in a successful outcome for the client, as well as
cost savings for our community. The COSA meetings
were merely a highlight of the conscientious work that
Charles does every day, as he does his due diligence and
goes above and beyond for all the individuals we serve
(often taking clients on a temporary status for other
clinicians, as well as training new staff on the ACT-Like
guiding principles). Charles’ skill set allows him to engage
clients and their family/community to assists them in their recovery using a systemic approach.
Charles is dedicated to making the ACT-Like level of care something that benefits all of CECMHC
and the community we serve. There have been many examples of his dedication throughout the
year. Most recently was a letter sent by the daughter of client that personally “express[ed] gratitude
for the care” Charles provided to her father. This past year Charles was given the opportunity to
be out stationed at Canal Apts. When getting this started there were several technical difficulties
and at times it was challenging, but Charles maintained a positive attitude and has created an office
space that is therapeutic and convenient for people in the community. Charles celebrates the
recovery of the people we serve and this was outlined in full display at the Chili Cook-Off that
included clients and community partners. This event was a great success!
The ACT-Like program will be expanding this upcoming year and we know that Charles Crockett
will play an instrumental role in ensuring we continue to meet the fidelity of the ACT-Like model
and continue to provide exceptional services to our community. Charles Crockett consistently
demonstrates the characteristics of a clinician that makes outstanding contributions to the treatment
of mental illness, shows extraordinary dedication to improving the care for people with mental
illness and has a very high standard of commitment to his role at Coastal Empire CMHC.

Karlin-Rae – Human Service Coordinator II
Aiken Barnwell Mental Health Center
Length of Service – 4 years
Mrs. Cummings is a strong clinician, advocate, and leader who
is very deserving of this award.
She has shown amazing growth and dedication to improving
the quality of care and services offered within SCDMH. She
began her career at ABMHC as a mental health counselor at a
small satellite office, where jumping in to assist others became
a natural occurrence.
Not only did she gain invaluable
experience in the CAF department but in overall operations
and leadership. Shortly thereafter, she was promoted to Chief
of the CAF department where she continues to go well beyond
what is expected, as her first priority is client care and seeing
that client needs are being met.
Mrs. Cummings currently possesses credentials as a Licensed
Professional Counselor (LPC), Licensed Professional
Counselor Supervisor Candidate (LPCS-Candidate), Masters
Addictions Counselor (MAC), and is nationally certified to provide Trauma Focused-Cognitive
Behavioral Therapy (TFCBT.) Mrs. Cummings has been instrumental in developing a program,
which includes delivering extensive supervision, consultation and training, for clinicians to gain
the skills necessary to work with clients who have experienced trauma. Mrs. Cummings carries a
smaller caseload of challenging or complex cases in addition to her supervisory duties. She
continuously seeks out learning opportunities, getting excited from growth within others as well
as herself. She is innovative, can remain calm under pressure, is creative with problem solving
and generating ideas, and adheres to ethical and moral principles. She is dedicated to outreach by
sharing information about mental health in the community through social media or presentation,
in addition to serving as Co-Chair of the Public Relations Committee.
In addition to her work at ABMHC, she facilitates an annual town Hall meeting at the University
of SC-Aiken where she provides guidance to future clinicians on topics such as career
development, licensure and the role and job duties for a mental health counselor.
Mrs. Cummings is a dedicated professional who is deeply committed towards helping others and
creating healthier communities.

Leo Newman – Mental Health Counselor III
Greenville Mental Health Center
Length of Service – 3 years
Mr. Leo Newman has worked at Greenville Mental Health
Center (GMHC) for 3 years.
He began his work in School-based services within a high
school in the Child, Adolescent
and Family Services Department. He quickly brought great
attention to himself and was promoted to the Adult Acute
Care (ACS) Department to be 2nd in charge supporting the
program coordinator. One example of that support he
collected data from ACS staff regarding specialties for hiring
of new Mental Health professionals.
Mr. Newman has displayed excellent leadership abilities and
qualities. He goes above and beyond his job duties. He is the
epitome of organizational skills and is always willing to
teach others how to be so.
Mr. Newman is the only adult trained EMDR clinician at
GMHC and has developed a referral form and made all clinicians aware he is willing to see any
adults that are a candidate for EMDR, which would focus on past trauma.
Mr. Newman is the lead clinician that assists GMHC chief Psychiatrist, Dr. Vogel with Judicial
hearings, which is non-billable and works against his 50.50% productivity requirement. But he
still gets his productivity and work done.
Mr. Newman is an “all in” supervisor. Mr. Newman meets with his staff member weekly to help
with improving organization skills, documentation, decreasing client complaints, and making
sessions more client focused. Mr. Newman is creatively assisting his subordinate to improve
clinical skills, i.e., sitting in on sessions of other clinicians in ACS for more guidance as well. He
is willing to assist his supervisor or co-workers with any additional duties.
In addition to all of Mr. Newman’s duties mentioned above he is the Historian for the Disaster
Response Go Team for the entire Upstate region, encompassing 11 counties and 5 Mental Health
Centers (AOP, Beckman, Greenville, Piedmont, and Spartanburg). As a member of the Go Team,
he responded in Behavioral Health for a week along Red Cross to the flooding in Lumberton,
North Carolina. As disaster response looks to the Future, Mr. Newman has offered to be certified
in HAM Radio operations if it is needed.
Mr. Newman is respected and liked by his co-workers, management team, and the families he
works with. He makes himself available to see crisis walk-in clients and assists in getting needed
medications. He developed a walk-in procedure flyer to improve the process. He doesn’t back
down in managing client complaints and is trusted to resolve any issue. He also improved a new
ACS brochure that quite appropriately reflects their services. Mr. Newman is assigning and

tracking ACS and Young Adults in Transition (YAT) team referrals as they come in to expedite
services to provide best care.
Mr. Newman is a team player and a great asset to the team. His tireless dedication to his clients,
team and center should not be taken lightly. Mr. Newman continues to exhibit the strength of star
leadership beyond his current status. DMH can count on him to get effective results.

David Pruett – Peer Support Specialists Supervisor
Berkeley Community Mental Health Center
Length of Service –3 years
During the nearly three years that I have worked alongside
David Pruett at Berkeley Mental Health, he admirably and
tirelessly espoused the mission and philosophy of Peer
Support. He is a champion of patients’ rights, access to
care, and recovery as a holistic process. For his unceasing
efforts, which often required travel around the region, as
well as, evening and weekend hours, he was recognized
by SC SHARE as Peer Support Specialist of the Year for
2016. In addition to serving hundreds of patients during
his tenure (for which he is consistently lauded by those he
helps), David also provided training and mentorship to
our Center’s Peer Support Specialists, all the while
advocating for the expansion of Peer Support programs
around the State. His efforts in the past two years are
almost too numerous to detail, but a few specific
highlights include: Development of the SC CPSS Policy
Handbook; delivering CPSS trainings for individuals earning their CPSS credential; promoting SC
Legislative Action Day for Mental Health; promoting the CIT bill in the SC Legislature;
formulation of the SC CPSS Coalition; completion of special training in CPSS supervision; and
he currently holds the Chairs of both the SC CPSS Advisory Board and Carolina Region of NA,
in addition to being an advocate/member of both NAMI and FAVOR.
David lives and breathes recovery and eats and drinks peer advocacy; his wellspring of dedication
often serves as a beacon which calls back the goals and aspirations I held when first I chose to
enter this field nearly two decades ago. Whether in quiet interactions with a single individual in
pain, or in anxious presentations before State Directors and Commissions, or when standing in
solidarity with dozens of others in recovery before entire communities of people, David fights
daily for the reduction of suffering and stigma and the growth and prosperity of all people. He is a
professional whom I could not recommend more highly for this Honor.

Broderick Anderson – Mental Health Counselor III
Columbia Area Mental Health Center
Length of Service –13 years
Many of the patients at the Young Adult Program are young males who need a good role model in
their life. Broderick Anderson becomes that person for many of these guys. I’ve witnessed
Broderick ride the city bus with a patient to help teach him how to do it; he’s taught guys how to
change the oil in their car; he’s taught patients how to wash their clothes; he’s shown patients how
to cook….the list goes on. He brought his own personal PlayStation to his office so that patients
who have nowhere to go can hang out with him in a safe environment.
Broderick takes it upon himself to learn new things to make his job run more smoothly. For
example, he learned the ins and outs of helping patients get their benefits. This has helped many
patients fast track their Medicaid applications. He has made contacts at Social Security so patients
can get into CRCFs faster with their OSS approvals; he has made solid relationship with local
community care home operators so he can call on them to find quick placements for patients; and
he’s established a rapport with the Probate court which is beneficial in expediting claims to benefit
our patients. Because of his excellent relationship with the probate court, Broderick was asked to
be the main court representative for all YAP clients. Because of this, he is in court weekly with
any YAP patient (not just those on his caseload). Even still, he maintains his required productivity.
He is very involved with the patient’s families. One of our patient’s mothers came in one day and
told me when her son started our program, she thought Broderick was too tough and she was unsure
about him. Now, she credits Broderick for saving her son’s life. She admits that because Broderick
stayed firm with her and her son, they are both now more educated about his illness and his
medications and they are both better off because of him.

Allen “Al” Teague – Mental Health Counselor III
Waccamaw Mental Health Center
Length of Service –21 years
Allen “Al” Teague provides direct service to Homeless
population in Horry and Georgetown Counties. Al has
provided or assisted with direct mental health and/or
substance abuse services to over 421 homeless persons
and/or their families. He has been employed with
Waccamaw Center for Mental Health for 21 years. His
work with the homeless population spans 15 years in the
Grand Strand area of South Carolina. The 2017 homeless
grant data indicated that over 14,625 homeless outreach
interventions were overseen by Mr. Teague. In 2017, along
with other team members, Al made 402 mental health
referrals, 794 alcohol and drug referrals and 1,080 primary
health care referrals in assisting the homeless access
needed services.
Additionally, in 2017, Al Teague was instrumental in
helping Eastern Carolina Homeless Coalition (ECHO), a 12 county coalition for homelessness,
secure over 15 different federal grants totaling over $2,300,000 to provide services to homeless
veterans and their families.
His commitment, dedication and devotion to this population has resulted in serving as a member
of Board of Directors for HUD Homeless Continuum of Care and HUD Community Housing
Development Organization (CHDO) affordable housing for low income elderly persons.
Al has received several awards for meritorious service. He also has had the honor of being a
previous nominee for the Hassenplug Award.
It requires a certain personality-type and unique character to work with homeless individuals. Mr.
Teague has the unique gift to do so. Al has been able to build rapport and earn the trust of both
clients and the community. He continues to go above and beyond expectations of his job
requirements as noted by consistent ratings of Substantial work performance. Al’s contribution as
a Homeless Outreach worker is integral to the on-going success of the Homeless Outreach
program.
Your consideration of the nomination of Mr. Teague for the Hassenplug Award would be greatly
appreciated.

Jayne S. Clark – Human Services Coordinator I
Laurens Mental Health Clinic
Length of Service –5 years

The Laurens Mental Health Clinic would like to nominate Jayne
Clark for the Louise R. Hassenplug Award. Jayne has been with
the Laurens Clinic since June 2, 2013, and during this time has
been nominated for Outstanding Employee of the Quarter for
the Beckman Center. Jayne also has recently become an LPC
and we are very proud of her dedication to the Beckman Center.
She emulates warmth, humility and compassion on a daily basis
to the patients she serves. Jayne shows great concern for the
welfare of others and is actively involved in finding solutions to
difficult challenges that are presented. She goes the extra step
to ensure that patients and family member’s needs are met and
takes extra measures to make sure they are comfortable, safe,
and being treated with dignity and respect. One of her strengths
is her ability to develop plans of care that are truly personcentered and meet the diverse cultural needs of her patients.
Jayne has a positive energy and enthusiasm for what she does
and it truly shows in her work with patients. Jayne has shown outstanding teamwork to include but
not limited to, taking on extra call when others were unable, aiding in training new hires, helping
to answers phones, taking walk ins and phone screenings even on the busiest of days. Jayne is
able to handle the most stressful of situation with grace and professionalism ensuring the patients’
needs are always handle. Returning patients often ask to see her by name as she has made such a
positive impact on their lives and treatment. She is a genuine person inside and out helping make
Laurens Mental Health a better place for all. Jayne is an exemplary role model to others in the
clinic and exuberates the same high standards of commitment as Ms. Hassenplug.

Manojbhai Patel – Human Services Coordinator I
Catawba Mental Health Center
Length of Service –2 years
Manojbhai Patel, MD is the Medical Director of the Catawba
CMHC.
You are confused and came to the clinic to see the doctor and
your appointment was yesterday? No problem, Dr. Patel will
gladly squeeze you in. Have a seat, he’ll be with you in a little
bit. Late for your appointment because transportation is such
a concern? Don’t leave, have a seat, he will be with you
shortly.
If a client misses an appointment, Dr. Patel has two solutions:
he will walk to the front office of the clinic and ask the support
staff if there is anyone waiting in the lobby that he can see
during his “down time”, and he is working with the Clinic
Director to implement a “Just in Time” Clinic. This clinic is
a walk-in clinic where Dr. Patel will clear his schedule one
afternoon per week for clients to drop in to see the MD if they missed an appointment– no
appointment necessary. “This is not enabling or encouraging clients to miss their appointments,
and it is certainly not punitive in nature by withholding their medicine because they did not adhere
to our schedule”, states Dr. Patel. This type of service improves the show rate and increases client
satisfaction.
“You can learn so much about an individual by observing them in the community or in their home”,
observed Dr. Patel. That is why he goes out in the community to see ACT-Like clients regularly.
The mission of the Department and of Catawba is to support individuals in recovery. A few of Dr.
Patel’s comments that show what recovery means to him: “I try to put myself in our patient’s shoes
and I don’t want them to miss school or work or create any problems in the community or family
without their meds”. “Work is a therapy in recovery, and clients taking responsibility for their
actions is part of recovery.”
Dr. Patel is encouraging all psychiatrists to use e-scribe, and he is doing it by using it more than
any other psychiatrist in SCDMH according to data through December 31, 2017. Dr. Patel is a
natural leader because he leads by example.

Vickie D. Redden – Program Coordinator I
Pee Dee Mental Health Center
Length of Service –28 years
Vickie D. Redden and the PDMH IPS Program, in collaboration
with the South Carolina Department of Vocational
Rehabilitation, received the Johnson and Johnson Dartmouth

Achievement Award in May of 2016 for having the best

Individual Placement Support Program in the country. This

national award, acknowledged by John H. McGill, SCDMH
State Director, and, the PDMH Board of Directors, has helped
to promote awareness of the employment needs of the

mentally ill. Ms. Redden has been extremely successful in

acquiring jobs for patients we serve by holding job fairs that
have resulted in interviews and jobs. Because of her efforts,

she has made a difference in the lives of the mentally ill,
restoring dignity as well as their ability to lead a more

independent life and support themselves and their families.

Ms. Redden continues to receive recognition and other awards for her efforts on behalf of patients, but
nothing is more rewarding to her than the smiles on the faces of her patients when they are working. She

searches diligently within the community, within our three (3) county catchment area, to find meaningful

employment for our patients. She believes in helping her patients to find employment in jobs that they
want and will be happy doing; and, she monitors their progress, praising their success and assisting them

to get back up when they fail. She firmly believes that if our patients have gainful employment, it greatly
improves their lifestyle, emotional well-being, and gives them a reason to get up every day and do their
best.

Ms. Redden serves on several Boards and organizations within the local community, raising awareness to

help reduce the stigma that unfortunately goes along with mental illness. She is someone that is dedicated

to her patients and places their needs above herself. Most recently during the last Hurricane, Ms. Redden

and her team went out and checked on every single patient within her program, going to their residence

in order to ensure they were safe and had enough resources, to include food, water, and other necessary
supplies.

Although Vickie D. Redden is respected by PDMH staff, employers, and the community, for her efforts on
behalf of the mentally ill - to the PDMH patients who need a job, she is their “champion”.

Karen Mitchell-Oliver – Chief Mental Health Counselor
Charleston-Dorchester Mental Health Center
Length of Service –13 years
The Charleston Dorchester Mental Health Center (CDMHC) is honored to submit Karen MitchellOliver as a nominee for the Louise Hassenplug Award for 2018. Karen has been with CDMHC
since 2005. She is an extremely dedicated and focused individual who has proven to seamlessly
adapt to the ever-changing demands of her position. She currently manages a team of adult clinic
and school-based clinicians. Despite managing three programs, Karen somehow finds the time to
help coordinate staff social functions at the clinic to boost morale and fellowship with others. She
volunteers her time free time to participate in CDMHC anti-stigma events on the weekends. She
coordinates the annual clothing drive at Dorchester Mental Health to provide gloves and winter
hats for clients in need during Christmas time. Karen also worked closely with family members
of the Emanuel Nine, and parishioners of the church during their time of need in 2015.
In addition to being an efficient and dedicated supervisor, Karen is also Dorchester Mental
Health’s School-Based Services Liaison for Dorchester School Districts 2 & 4. She has built
relationships with all of the school principals, as well as the Superintendents of both districts, and
recently managed to meet with all 26 principals per Dorchester District 2 request within a 10 day
time span. She played an integral part in getting the contract this year with both Dorchester County
School Districts to have Mental Health Professionals serving every school in the district. Her
dedication to promote school-based counseling services in the community is second to none, and
she routinely re-arranges her schedule to meet with parents, students, and school personnel to go
over treatment services, or respond to a crisis.
Karen seems to notice when someone needs support, and always finds a way to help. She is truly
altruistic in her ways, and her positive attitude permeates through the hallways of our clinic on a
daily basis. It is with great pride we submit Karen Mitchell-Oliver as this year’s Louise Hassenplug
Award nominee.

Carly J. Patterson – Community Mental Health Services Special Coordinator
Anderson-Oconee-Pickens Mental Health Center
Length of Service –19 years
This nomination is for Carly J. Patterson to receive the
Louise R. Hassenplug Award. Carly began her career with
AOPMHC in 1998, serving as a Licensed Professional
Counselor in CAF School-Based services in all three of the
counties AOPMHC serves.
In 2007, Carly organized and became the supervisor of
AOPMHC’s Children’s Alternatives to Placement (CAP)
program. The CAP program provides intensive services in
the community to children who are at risk of being placed
in residential treatment. During the next six years under her
leadership, over 95% of children served by CAP were able
to remain at home with their families.
Carly was appointed as director of CAF services for
AOPMHC in 2013. She has worked tirelessly to serve a
current caseload of over 800 children, adolescents and their families living in Anderson, Oconee
and Pickens counties. She coordinates and has expanded School-Based services to 29 schools in
six of the seven school districts across the AOPMHC catchment area. Carly oversees 46 CAF staff
for the center.
On September 28, 2016, a teenaged former student opened fire at Townville Elementary School
in rural Anderson County, shooting a teacher and three students, killing a six year old first grader.
Carly took the lead in coordinating the comprehensive response of AOPMHC’s staff to the tragedy,
making sure that students, their families, teachers and staff at Townville Elementary received
counseling and support in the days and weeks that followed. She spent many hours herself at the
school, working with students and teachers while supporting AOPMHC staff during the
emotionally challenging effort. The center’s support of Townville Elementary is ongoing today.
Carly organized the center response on the first anniversary of the shooting and she has, and will,
make sure that resources are available to the school during the preliminary hearings, taking place
now, and the upcoming trial of the shooter.
Carly’s dedication to her clients and staff is unwavering and constant. Here’s what her staff have
to say about Carly and her leadership: “Carly knows how to empower us and uplift the atmosphere
at the C & A clinic.”; “She has created a family atmosphere by showing that she cares both about
the patients that we serve and the employees she supervises.”; “Her open door policy has made it
easy for us to address professional and personal concerns.”; “Carly leads by example.”; “You
always have her full attention and can rest assured she will be fair.”
Carly continues to make a significant and lasting difference in the lives of those we serve and the
Anderson, Oconee and Pickens communities. I am proud to submit her nomination for the Louise
R. Hassenplug Award.

Mr. Bryant Williams – Human Services Coordinator I
ORANGEBURG AREA MHC
Years of Service: 3 years
Mr. Bryant Williams, is a hard worker who does an
excellent job providing services to his clients. He comes to
work early and is always geared up and ready to go above
and beyond to make sure he gets the job done. Mr. Williams
is very dedicated to linking clients and their families to other
community resources to assist them with getting their needs
met. One example of this is his success in linking youth to
jobs within the community. He has a positive attitude
towards his colleagues and also shows compassion towards
his clients. His great working relationship with other
agencies to include: Department of Juvenile Justice (DJJ),
Department of Social Services (DSS), schools, etc. assists
him in advocating for services for clients and improving the
quality of services provided. He does well making sure that
his clients receive necessary services, and he provides
services to the Children's unit when emergencies arise or
when situations arise with difficult clients.
In 2017, Mr. Williams maintained his productivity during the months that the center was fully
operable. Mr. Williams actively participates on our in-house committees and even volunteers for
other in-house activities when needed. He often speaks up to get other employees motivated to
participate in center events. He is very friendly and often times just stops in to say "hello" to staff.
Mr. Williams’ strong work ethics and his ability to be a team player make him a dynamic Mental
Health Professional.
In the community, he is a youth mentor, sports referee, and is active in his church. He is a very
dedicated husband and father to his wife and children.

