
OPENING DATE: 09/30/20 CLOSING DATE: 10/26/20 05:00 PM 

  

JOB TITLE: Chief Finance Officer/Program 

Director - Exec Comp 
CLASS CODE: UA06 

POSITION NUMBER: 000000 SLOT NUMBER: 

  

STATE SALARY RANGE: 

   $102,613.00 - $159,155 

AGENCY HIRING RANGE - MIN:   

AGENCY HIRING RANGE - MAX:  

 

LOCATION: Richland County, South Carolina 

  

JOB TYPE: FTE - Full-Time 

  

NORMAL WORK SCHEDULE: The normal work schedule will be discussed during interview. 

  

RESIDENCY REQUIREMENT: 

RESIDENCY REQUIREMENT SPECIFICS (IF ANY): 

  

AGENCY SPECIFIC APPLICATION PROCEDURES: 

 

You must apply on-line at www.careers.sc.gov. Follow the status of your application on-line. 

JOB RESPONSIBILITIES: 

This position is located at the Department of Mental Health, Central Office, 2414 Bull Street, 

Columbia, SC 29201. 

 

The SC Department of Mental Health (SCDMH) is actively seeking a Chief Finance Officer (CFO). 

The CFO is responsible for all functions related to the financial operations of the Agency which 

includes psychiatric hospitals, nursing homes, community mental health centers and specialty 

treatment programs. The Chief Finance Officer serves on the Agency's Senior Management 

Team as chief advisor and strategist for the financial performance of all aspects of fiscal 

management. 

  

The primary responsibility of this position is to coordinate financial operations in conjunction 

with executive leadership, in such a way as to optimize the revenue cycle, reduce expenses and 

comply with laws, regulations and accrediting standards in the financial areas of the Agency. 

Further, to present the financial results of operations to senior management and to prepare high 

level financial analyses to support decision making. 

 

Exercising a high degree of discretion, judgement and tact in handling sensitive issues, these 

responsibilities include multifaceted accounting, reimbursement, procurement, and other related 

financial functions in coordination with SCDMH's other divisional financial staff such as: 

 Institutes guidelines for all SCDMH financial activities and directs the financial staff of 

General/Accounting, Business Office, SCEIS Help Desk, Reimbursement, Cost Reporting, 

Contracts/Procurement, Budget and Planning, Grants Administration.·   

http://www.careers.sc.gov/


 Coordinates the operation of all financial functions ensuring the Agency's adherence to 

the practice of sound business methodologies, financial accountability, and adherence to 

the laws and regulations of state and federal government; 

 Creates detailed reports, prepares and presents the Agency's annual budget and justifies 

to executive management and others the basis for financial decisions; and 

 Functions as a member of the Senior Management Team being involved and cognizant of 

all issues facing the Agency and the ramifications of such issues on financial decisions. 

 Additionally, the Chief Finance Officer: 

 Reports to the Executive Director for overall financial management of the Agency; to 

include management of a $498,000,000 annual budget, 2,085 licensed beds and 4,500 

employees in addition to hundreds of contract staff for the 24/7 operation of services; 

 Provides leadership to the directors and managers in improving efficiency and 

effectiveness of the budget and institutes guidelines, methodologies, financial policies 

and regulations to include; directing financial activities, cost reporting, contracts, 

procurement, budget monitoring and planning; 

 Ensures budget priorities are met without compromising standards of sound fiscal 

management; 

 Monitors compliance with policies relating to receipt of revenue, disbursement of funds, 

and safeguarding of assets for the Agency ; 

 Proactive in monitoring and assessing the delivery of healthcare service programs by 

maintaining a fiscally sound operation which continues to respond to the needs of both 

patients and the community at-large; and 

 Provides guidance to capital equipment purchases. 

MINIMUM AND ADDITIONAL REQUIREMENTS: 

 

State Requirements: A bachelor's degree with multiple accounting courses and professional 

experience directing professional accounting, auditing, banking, or finance employees. A 

minimum of ten (10) years of experience, five (5) of which must be in at the management level 

of a large multi-faceted accounting, reimbursement, procurement or related financial 

environment. A CPA designation is highly desired. 

                                                                                

PREFERRED QUALIFICATIONS: 

Preferred Qualifications: 

 Experience in the financial management of a healthcare system; 

 Thorough knowledge of accounting principles; organizational and managerial practices, 

principles and theories, state budgeting practices and procedures; 

 Ability to instruct and direct staff; 

 Outstanding interpersonal skills including the ability to effectively communicate with 

persons throughout the organization, including clinicians and senior management; 

 Knowledge of the principles and experience in providing fiscal control for a diverse set of 

healthcare services; and 

 Proven ability to link and apply complex financial instruments to business strategies in a 

healthcare organization 



ADDITIONAL COMMENTS: 

 

 

COMPENSATION AND BENEFITS 

 

The salary range is under executive compensation and is $102,613 -$130,884 –$159,155. 

 

SCDMH provides a comprehensive benefits package which can include health, life, dental, 

vision, disability and long-term care insurance options, deferred compensation, flexible 

spending plans, the State retirement system, as well as, many other benefits!  SCDMH 

employees start with 13 paid holidays and earn up to 15 days (1.25 a month) of annual 

leave and 15 days of sick leave in the first year!  

 

Our salaries, generous benefits and working hours make employment with SCDMH highly 

competitive within the industry coupled with a friendly, team work environment and a mission 

that positively impacts all counties in South Carolina. 

 

Supplemental questions are considered part of your official application.  Please 

complete the state application to include all current and previous work history and 

education.  A resume may be attached, but not substituted for completing work 

history and education sections of the employment application.  The employment 

application will be considered incomplete and not forwarded.  

 

The South Carolina Department of Mental Health is an Equal Employment Opportunity Agency. 

We provide affirmative action and equal opportunity in employment for all qualified persons 

regardless of race, color, sex – including the basis of pregnancy, childbirth, or related medical 

conditions, national origin, age, religion, or disability. 

careers.sc.gov 
2414 Bull Street 
Columbia, SC 29202 

Job #105926 
CHIEF FINANCIAL OFFICER/PROGRAM DIRECTOR - EXEC COMP 

AB 
 

 

Chief Finance Officer/Program Director - Exec Comp Supplemental Questionnaire 

 

  

* 1. Are you willing to take a mandatory pre-employment drug test? 

  Yes     No 

  

* 2. Are you on the Registry of Convicted Sex Offenders? 

  Yes     No 

  

  3. If you answered "yes" to being on the Registry of Convicted Sex Offenders, please 

explain. 

* 4. If you have ever been convicted of a misdemeanor or felony criminal offense (other than 

in a Juvenile Court), you MUST list this information (unless you have taken steps to 

expunge your record.) This includes fraudulent checks, driving under suspension, 

disorderly conduct, shoplifting, etc. *Please note that conviction of a criminal offense does 

not bar you from employment in all cases; each conviction is evaluated individually. 

https://www.careers.sc.gov/


However, failure to list convictions is considered falsification of the application and WILL 

BE grounds for termination, if hired. It is your responsibility to know what is on your 

criminal record. If you have charges on your record that appear without a court 

disposition (result) you may be asked to provide that information if selected for 

employment. If you have questions, please inquire before you complete your application. 

 

PLEASE NOTE THAT NOT ANSWERING THIS QUESTION WILL DEEM YOUR APPLICATION 

AS INCOMPLETE AND IT WILL NOT BE CONSIDERED. 

 

Please indicate your understanding to this statement by checking the box below. 

  Checking this box indicates my understanding to the above referenced statement. 

* 5. Do you have a bachelor's degree from an accredited college/university with multiple 

accounting courses and professional experience directing professional accounting, 

auditing, banking, or finance employees? 

  Yes     No 

  

* 6. How many college accredited course hours in accounting do you have? 

* 7. Do you have a minimum of ten (10) years' experience, five (5) of which must be in at the 

management level of a large multi-faceted accounting, reimbursement, procurement or 

related financial environment? 

  Yes     No 

  

* 8. Are you a CPA? 

  Yes     No 

  

* 9. Have you prepared short and long-term forecasts of financial performance for a large 

multi-faceted organization? 

* 10. What is the largest size budget you have managed? 

* 11. How many professional financial/budget analysts have you supervised/managed? 

* 12. Have you ever held a permanent (full-time equivalent) position with a SC state agency 

(so that the leave accrual date and rate are calculated properly should you be the 

successful candidate)? 

  Yes     No 

  

* 13. Have you ever been an employee of a SC school district? 

  Yes     No 

  

* 14. From where did you learn of this employment opportunity? 

 
 SC State jobs portal/jobs.sc.gov 

 Simply Hired 

 Indeed 



 College Career Services Center 

 Friend/Relative 

 Other 

  15. If you answered Other for question above, please indicate from where below: 

* 16. Please indicate your salary requirements (please be specific and not put "negotiable"). 

* 17. Have you reviewed the work history section of your application to ensure that you 

included all relevant work experience and that there are no visible gaps of employment on 

your application? Please note that a resume will not be accepted in place of your 

application's work history section nor will it be reviewed to determine if an applicant has 

met the qualifications for the position. 

  Yes     No 

  

* 18. Do you understand that Supplemental Questions are considered a part of your official 

application and any misrepresentation will result in your disqualification from 

employment? 

  Yes     No 

  

* Required Question 

 

 
 

 


