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Kerrick “Kerry” Breen 

 

 

Aiken Barnwell Mental Health Center 

 

 

Mr. Breen joined Aiken-Barnwell Mental health in June of 2019 with 

excitement and passion for working with patients.  Despite his years of 

experience as a supervisor and leader in his career, he desired an 

opportunity once again to work directly with patients.  He quickly became 

acclimated to the new environment and rose to the challenge of not only 

meeting but exceeding his job duties.  Over the last year and a half, Mr. 

Breen has excelled at meeting his benchmarks: direct service, collaborative 

documentation, DLA completion, safety plans with all patients, and seeing his patients according to their 

level of care.  These numbers are a direct reflection of patient care.  Mr. Breen has had several success 

stories in his work with patients as they transitioned from ICT back to the clinic or to MMO.  He has 

also worked with several patients to include their family members in treatment as he strives to see 

patients holistically. 

 

Mr. Breen is constantly going above and beyond, once again showing his passion for the field.  He has 

volunteered for countless public relations events, covers after-hours shifts for mobile crisis, has become 

a Mental Health First Aid trainer and has begun providing trainings for community members, and is a 

member of the Zero Suicide Task Force.  He looks for opportunities to broaden or strengthen his clinical 

skills through training, staffing, or additional research.  He is currently a Licensed Master Social Worker 

(LMSW) and in the process to become an Advanced Alcohol and Drug Counselor (AADC).  In addition 

to his work at ABMHC, he serves on the Board of Recovery Road Ministries as the Clinical Advisor.  

He was also the Pastor of Central Assembly of God in Columbia, SC for 22 years.    

  

Mr. Breen is a dedicated professional who is deeply committed to helping others and creating healthier 

communities.  He is a strong clinician, advocate, and leader who is very deserving of this award. 
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Carly J. Patterson 

 

 

Anderson-Oconee-Pickens Mental Health Center 

 

 

Ms. Patterson began her career with AOPMHC in 1998, serving as a 

Licensed Professional Counselor in CAF School Mental Health services in 

all three of the counties AOPMHC serves. 

 

In 2007, Ms. Patterson organized and became the supervisor of AOPMHC’s 

Children’s Alternatives to Placement (CAP) program.  The CAP program 

provides intensive services in the community to children who are at risk of 

being placed in residential treatment.  Under her leadership, during the next six years over 95% of 

children served by CAP were able to remain at home with their families. 

 

Ms. Patterson was appointed as director of CAF services for AOPMHC in 2013.  She has worked 

tirelessly to serve a current caseload of over 800 children, adolescents, and their families living in 

Anderson, Oconee, and Pickens counties.  She coordinates and has expanded school mental health 

services to all seven school districts across the AOPMHC catchment area.   

 

On September 28, 2016, a teenaged former student opened fire at Townville Elementary School in rural 

Anderson County, shooting a teacher and three students, and killing a six-year-old first grader.  Ms. 

Patterson took the lead in coordinating the comprehensive response of AOPMHC's staff to the tragedy, 

making sure that students, their families, teachers, and staff at Townville Elementary received counseling 

and support in the days and weeks that followed.  She spent many hours herself at the school, working 

with students and teachers while supporting AOPMHC staff during the emotionally challenging effort.   

 

Currently, Ms. Patterson leads the center’s efforts in the Zero Suicide program and is an active participant 

on the state level in this important initiative.  During the pandemic, she has demonstrated hands-on 

leadership for her staff in the CAF area, as well as developing innovative ways to connect with patients 

and their families.  Utilizing telehealth resources, she has been able to support her staff in keeping 

patients and families engaged in treatment during these trying times. 

 

Ms. Patterson’s dedication to her clients and staff is unwavering and constant.  Here is what her staff 

have to say about Ms. Patterson and her leadership: 

 “Carly knows how to empower us and uplift the atmosphere at the C & A clinic.” 

 “She has created a family atmosphere by showing that she cares both about the patients that we 

serve and the employees she supervises.” 

 "Her open-door policy has made it easy for us to address professional and personal concerns."; 

"Carly leads by example." 

 “You always have her full attention and can rest assured she will be fair.”   

 

Ms. Patterson continues to make a significant and lasting difference in the lives of those we serve and 

the Anderson, Oconee, and Pickens communities.  I am proud to submit her nomination for the Louise 

R. Hassenplug Award. 
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Patrick Strong 

 

Beckman Center for Mental Health Services 

 

Mr. Strong started his career as the Chief Mental Health Counselor for the 

Greenwood, Abbeville, McCormick, and Edgefield (G.A.M.E.) Intensive 

Community Treatment (ICT) Team in July 2019. He has shown dedication 

since the moment he started working. The ICT Teams receive referrals for 

patients that have severe mental illnesses and Mr. Strong has shown 

determination and resilience when working with them. He brings a wealth 

of knowledge to the team and uses his clinical experiences to steer patients 

in treatment. He works well with the team and steps in to help team 

members when necessary. Patrick has exceeded his direct service hours 11 

out of 12 months a year. Even though he has to cover four counties, he has shown outstanding 

documentation skills with an 89% Collaborative Documentation average for the year. 

 

Mr. Strong often is called to be the Lead Clinician for not only his team but the other ICT team and 

the McCormick Clinic. He works closely with the psychiatrists in all four counties to help improve 

the wellbeing and lives of each patient. He has excellent clinical skills and judgment. He will work 

with the patients’ families by educating them on the mental illness of the patient and how to support 

the patient effectively. He steps in to assist with Adult Protective Services Meetings to collaboratively 

work with other agencies and organizations to assist with patients in the community. He brings joy 

to staff with his humor and always has a positive attitude that helps to make the environment 

friendly for others. 
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Tara Campbell-Mingione 

 

 

Berkeley Mental Health Center 

 

 

Ms. Campbell-Mingione brings to this profession and those she serves a 

simple approach to mental healthcare. What others may view as 

complicated and insurmountable, Ms. Campbell-Mingione is able to show 

others how best to peel away at the complex and get to the core of the issue. 

This in no way suggests that she neither appreciates nor understands the 

complexity of mental health treatment, it is that her skilled methodology 

chooses the simplest approach to treatment. She also brings with her a 

wealth of experience and a unique perspective to helping her patients meet their goals. 

 

Ms. Campbell-Mingione came to BCMH Center on July 5, 2017, with a thirst to help the broken put 

their lives back together again. Her gentle and calming presence automatically puts people at ease. This 

quality is an asset as she assists patients in their recovery. She provides hope and new skills to those she 

serves with passion, dignity, and respect. She greets each patient with a smile that shows "I'm glad you 

came, and I am here to help." Her empathic and compassionate approach to treating her patients are 

qualities many of us strive for that she embodies so well. 

 

Ms. Campbell-Mingione is a life learner always wanting to know more so she can do more for her 

patients. She uses her DBT skills, EMDR skills, and CBT skills to provide excellent care. She uses her 

skills to help young adults to geriatric patients. Even during the pandemic, she was the Center's top 

performer in terms of service hours and she did this while expanding the DBT Program while her team 

was down two or three members. She is flexible, adaptable, reliable, and consistent. She is a terrific team 

player which is at the core of her being. She is always willing to help others. Her door is open to new 

therapists who need a peer to lean on. She is willing to take on more cases to make sure that the patient 

is being provided quality care. She shares what works for her and encourages her peers to look at the 

bright side of what we do at the Community Mental Health Center. 

 

Ms. Campbell-Mingione approaches her work with compassion and dedication. She is a valuable team 

member who has a willingness to learn and always assists her patients in their recovery goals, while 

helping her team achieve its goals, in support of the center and community. 

 

For the above reasons and many more, I and the members of Berkeley Community Mental Health Center 

are proud to nominate Tara Campbell-Mingione for the Louise Hassenplug Award. 
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Rodney White 

 

Catawba Mental Health Center 

 

Mr. White has a master's degree in Social Work and is licensed as an 

LMSW. He has been an employee of Catawba Mental Health since May 

2, 2013. During his tenure with Catawba, he has served as a clinician on 

the ICT Team and now serves as the clinical supervisor for the ICT 

Team. 

 

Mr. White is one of the hardest working and most compassionate 

individuals that I have ever had the pleasure of working with. He 

displays empathy and concern for the patients that he serves, oftentimes 

going over and beyond the call of duty to ensure that the needs of all of his patients are met. 

 

Mr. White can oftentimes be seen in the community looking for and checking on homeless patients to 

make sure that they are doing ok. When he is not providing therapeutic care to his patients, he is 

providing great quality supervision to his staff. He really takes the time to explain policy and procedure 

to his staff, allowing them to ask the appropriate questions needed to complete the job. I have oftentimes 

heard from some of Rodney's peers that he is the hardest working supervisor around, willing to provide 

help, even though he is "swamped" with his own work. "Rodney makes an effort to go around and check 

on all staff, asking if help is needed, and if we say 'yes', he will drop what he is doing to help us out.” 

His gentle and uplifting personality and warm smile can lift the spirits of any individual who may be 

struggling with a tough time. 

 

 

  



6 | P a g e  
 

Benzenia Singleton Pinckney 

 

 

Charleston/Dorchester Mental Health Center 

 

 

Ms. Pinckney has been an employee of Charleston Dorchester Mental 

Health Clinic since 2003 serving the rural schools in the Hollywood, 

Ravenel, and Edisto Island areas. Before the COVID-19 restriction, she 

maintained an above-average Productivity Rating, 100% Collaborative 

Documentations, and worked tirelessly for her patients. Once schools 

closed due to the pandemic, despite the challenging restrictions, Ms. 

Pinckney successfully navigated treatment solutions to meet the needs of her patients. Without skipping 

a beat, she donned a mask and began meeting her patients and their families in the community and at the 

Charleston County School District Food Distribution sites. Regardless of being told she could 

telecommute, she hit the streets along with school personnel, delivering food to her patients. She is 

known for meeting with families in the yards of their homes in order not to lose touch with her families.  

 

While these attributes seem extraordinary, they represent commonplace professionalism for Ms. 

Pinckney. Many patients on her caseload are being cared for by relatives who are working, caring for 

elderly parents, and have taken on the additional role of guardian.  Ms. Pinckney respects the time and 

effort it takes for caregivers to adapt to the many challenges of providing for children who present with 

significant trauma and behavioral issues. She is a calm voice when they are at their wits’ end. She is 

dependable, caring, and empathetic with her patients. Dr. Edwards, a previous physician, once stated 

that “Benzenia is a remarkable therapist who always puts her students and families first.”  Due to her 

tenacity and dedication, she also managed to meet productivity and document 95% of services within 24 

hours of service provision in the most extreme of circumstances. 
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Lashaun Jefferson 

 

 

Coastal Empire Community Mental Health Center 

 

 

A positive attitude and sincerity in client care are reasons that Ms. Lashaun 

Jefferson is being nominated for the Lousie R. Hassenplug award. Although 

we may see these characteristics in other clinicians, these are consistent 

with Ms. Jefferson and felt by all. Her positive attitude and sincerity in care 

are seen by her co-workers and by her clients. It is for these reasons her 

direct service and case management excel. She is simply providing the 

services her clients need. Even with the challenges of the COVID-19 

pandemic, Ms. Jefferson has managed consistency in her attitude and care. 

 

Ms. Jefferson is able to balance her obligations with the army reserve, her role as spouse, and mother of 

two toddlers with meeting the requirements of her work role as a mental health counselor. She has 

demonstrated flexibility with scheduling and telecommuting to make sure the needs of her clients are 

met. She has obtained the necessary tools to allow her to telecommute successfully when needed. 

 

As staff issues/transitions have emerged this year, Ms. Jefferson has again demonstrated her positive 

attitude and sincerity in client care in her assistance with varying clinic tasks to assure services continue.  

As noted earlier, many clinicians may do similar tasks and demonstrate similar characteristics at times, 

but the keyword with Ms. Jefferson is consistency.  
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Lourdes Tepper 

Columbia Area Mental Health Center 

Ms. Tepper has been with the Department of Mental Health since 2010, 

starting at Lexington County Mental Health Center. She came over to 

Columbia Area Mental Health Center in 2017. 

 

Ms. Tepper has served several different roles in the department and now 

oversees the Emergency Services program, the staff embedded at the 

Sheriff’s office and the Emergency Room, and manages the 24/7 

operations of the Mobile Crisis Team.  In a typical year, the Emergency 

Services program and the Mobile Crisis Team are extremely busy 

handling patients during their darkest times.  But during 2020, these 

programs had to face challenges like never before!  While many of us were sent home to telecommute, 

Ms. Tepper and her team had to remain out in the field, face to face with patients.  She had to find unique 

ways to continue providing crisis services while keeping herself and her staff safe.  She also had to find 

ways to continuously keep the morale of her staff up so they were at their best while dealing with crisis 

patients.  The number of crisis calls was on a rise this year as well, no doubt because of the extremely 

stressful situation the pandemic has put the community in.  She has been the constant staff on the Mobile 

Crisis Team since it began.  She often has worked all day in Emergency Services, and all-night handling 

on-site services with the Mobile Crisis Team. 

 

Ms. Tepper is extremely dedicated to her job and works very hard to make sure all patients are seen 

quickly and professionally.  She is the epitome of a team player!   
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Dr. Vonda K. Gravely 

 

 

Greater Greenville Mental Health Center 

 

 

Dr. Gravely is triple board-certified in General Adult Psychiatry, Geriatric 

Psychiatry, and Psychosomatic Medicine. She has worked for the SC 

Department of Mental Health for over 5 years, both at Spartanburg Area 

Mental Health Center and now at Greater Greenville Mental Health Center. 

She singlehandedly treats some of our most difficult patients with severe 

and persistent mental illness as the medical leader of GGMHC's 

Community Rehabilitative Services program. She serves this population with not only a wealth of 

clinical knowledge, but also with patience, humility, and kindness. She is always willing to go the extra 

mile and is more than willing to give up her lunch break or make an impromptu home visit if there is a 

patient in need. She frequently puts aside her own needs to serve others. She always has an "open-door 

policy,” and is an outstanding physician, educator, and assertive advocate for exceptional care. Even in 

the midst of a global pandemic, she ensures that all of her patients are accounted for and receiving 

appropriate outreach and/or treatment when needed, including providing scheduled home visits for those 

that have various obstacles to traditional treatment. She has been jokingly asked by her supervisor to 

“please take a vacation,” but she has yet to do so in the year and a half that she has worked at GGMHC.  

 

Dr. Gravely is very family-oriented and often takes time outside of work to ensure that her aging parents 

and other loved ones are healthy and safe.  She is very well-liked by all staff and has even been described 

by one GGMHC program manager as being “the kindest, sweetest human being [he] had ever met.”  

 

In summary, Dr. Gravely is an outstanding and caring physician that truly has the proverbial “heart of 

gold.” She is wise, compassionate, and dedicated. She sets high expectations for herself and her team of 

clinicians and her pursuit of excellence is infectious.  
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Nell Osborne 

 

 

Lexington Community Mental Health Center 

 

 

Nell Osborne is a valued member of the LCCMHC team. I first had the 

privilege of working with her when she agreed to assist in the completion of 

intake assessments for adult patients. This is significant as she is a school 

mental health clinician and was not obligated to assist the adult services 

program, but agreed to do so as her caseload was lower during the summer 

months. Ms. Osborne has since continued to assist each summer as she has 

been able to do so. This is while she also manages her own caseload and 

assigned responsibilities. 

 

I also had the privilege of being one of Ms. Osborne’s licensure supervisors as she pursued her LPC. She 

has since accomplished her LPC, a task that was no small feat while working full time and caring for her 

growing family.  

 

Ms. Osborne is one of those clinicians you encounter that makes you question your own care of patients. 

She inspires me to try harder and achieve more on behalf of those we serve.  She is committed to her 

patients, their families, her schools, and LCCMHC; carefully considering the needs of each of her 

patients as she works to support them in their recovery. She takes time to conceptualize each patient 

within the systems in which they live and does her best to address all identified needs to support treatment 

and recovery. In addition, she is caring and attentive; easily achieving rapport with those she serves and 

quickly gaining trust and rapport. She is diligent in her approach, treating each patient compassionately, 

carefully, and consistently.  

 

As mentioned above, Ms. Osborne is also the first to volunteer to assist in meeting the needs of patients 

throughout LCCMHC. She seeks opportunities to share resources with peers and has been dedicated to 

improving the care we offer to all patients, whether they are served within or outside of her department.  

Beyond her work with patients, she is a caring team member. She always has a smile to offer, is a 

consummate professional, and is generous in her nature. She is willing to identify opportunities to 

improve her services and the services of the agency. She reminds me of a lighthouse, bringing a sense 

of hope, peace, reassurance, and calm to those that encounter her. She is a true asset to her patients, 

coworkers, LCCMHC, and the larger community.  
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Cynthia Smith Jones 

 

 

Orangeburg Area Mental Health Center  

 

 

Ms. Jones is a dedicated and loyal member of the South Carolina 

Department of Mental Health family.  She has worked diligently with the 

department for the past 26 years, serving in various counties and school 

districts.  Ms. Jones served our citizens and students in Orangeburg County 

as well as Calhoun County, working as a School Mental Health Clinician 

and a School Mental Health supervisor.  She takes pride in her work and 

places tremendous efforts into making sure that she meets all department 

standards. 

 

During this past year, Ms. Jones worked hard to support our students and their families as they adjusted 

to our new normal, by working with guidance counselors and other school staff to meet their educational 

and mental health needs. She was instrumental in working with students and their caregivers to get them 

connected with district resources to help them learn to navigate their child’s virtual learning experience. 

She also worked with staff in the schools that she serves to help them address and cope with their own 

barriers, as they adjusted to their new way of teaching, as well as other technical responsibilities and 

challenges. She remained a steady support for staff and students, making sure that all understood that we 

could get through this together.  

 

Ms. Jones is also extremely active in our community being a member of her church and a member of the 

Alpha Kappa Alpha Sorority.  She is an alumnus of South Carolina State University, where she was a 

member of the cheerleading squad. 

 

Ms. Jones and her husband are the proud parents of one son, CJ. She loves to smile and to laugh, and 

share that joy with everyone that she encounters.   She is a ray of sunshine and her energy is contagious.   
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James P. Mazgaj, MD 

 

 

Pee Dee Mental Health Center 

 

 

Dr. Mazgaj began his career with PDMHC in June of 1998.  Originally from 

West Seneca, New York, he obtained a Bachelor of Arts degree in Biology 

at the University of Rochester.   After graduating from medical school at 

the Autonomous University of Guadalajara, he received his psychiatry 

residency training at the University of Connecticut. Dr. Mazgaj is Board 

Certified by the American Board of Psychiatry and Neurology.  

 

Beginning in 2006, Dr. Mazgaj was employed as PDMHC Assistant Medical Director and was 

subsequently named the Center’s Medical Director in April of 2015.  

 

Dr. Mazgaj sets a high standard for achievement.  He oversees the Center's medical team that consists 

of five full-time and contractual doctors, three Nurse Practitioners, and the Nurse Manager.  He has an 

impeccable work ethic and leads by example.  In calendar year 2020, Dr. Mazgaj provided 1,603.50 

clinical services hours to 2,095 patients (duplicated).  He also provides the utmost quality care and 

ensures patients are being seen timely, especially those discharged from hospitals.  Dr. Mazgaj is a 

stickler when it comes to documentation, each of his notes for the 2,095 patients that he served in 2020 

was completed on the same day.  His many hours of service provision has also allowed the Center to 

have improved accessibility of services to patients with less wait time.      

 

Dr. Mazgaj is an examiner for Florence and Darlington counties' Probate Courts. He is pleased to serve 

as PDMHC's medical director, especially as circumstances and technology afford us to move to services 

being provided effectively via telehealth platform.  Dr. Mazgaj’s skills extend beyond his clinical work.  

He is timely and concise with our patients, resolves conflicts, and handles difficult situations with 

remarkable patience and admirable tact.   

 

Dr. Mazgaj is an ideal choice as PDMHC’s nominee for the 2021 Hassenplug Award!  
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Nancy Ward 

 

 

Santee-Wateree Community Mental Health Center  

 

 

Ms. Ward joined our CAF services division as a school mental clinician in 

January 2015, soon after the 100-Year Flood devastated our community and 

our CAF clinic. Ms. Ward would be an excellent representative for this 

award as she has demonstrated notable efforts to provide the best service to 

clients and increase the involvement of family members in treatment. 

Beginning with us as a part of our school mental health team, Ms. Ward 

helped to expand the availability of individual and family services in newly expanded schools which 

allowed for strengthened relationships between the school district and the mental health center.  

Following this, she continued to cultivate her clinical competencies and successfully pursued 

certification in play therapy as an approach to engage the early childhood population and their families 

in treatment. She has also been trained and rostered in Trauma-Focused Cognitive Behavior Therapy 

(TFCBT), which calls for conjoint family involvement throughout treatment.  Recognizing her clinical 

efforts and skillful ability to intervene with and engage patients and families, she was tasked to help 

coordinate and become trained in the Center's new Multidimensional Family Therapy (MDFT) program 

for which she has become a certified therapist and supervisor for this evidence-based treatment.   

 

Ms. Ward has also been committed to bringing mental health awareness to individuals and communities 

outside of the agency.  She has provided talks about mental health issues to women at The Women's 

Shelter in Columbia, SC, to ROTC high school students in Manning, SC, and college students at Benedict 

College in Columbia, SC.  She is married to Stevie Ward and has one son, Aaron Lindsey.  She has a 

master's degree in Counseling and Clinical Psychology and is currently enrolled in a doctoral program 

with Capella University.  
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Pamela Cox 

 

Spartanburg Area Mental Health Center 

 

 

Ms. Cox (RN, BSN) consistently demonstrates dedicated, professional, and 

efficient psychiatric mental health nursing services to patients, families, and 

colleagues, as evidenced by her FY19-20 total billable hours. She exceeded 

her monthly productivity benchmark of 65 hours with an exceptional FY19-

20 of 826.90 total billable hours or, 69.16 average billable hours per month.  

 

Ms. Cox consistently works with other RNs, treatment team members, administrative support staff, and 

nurse managers to roll out new and improved services, and provide solutions for RN vacancies and leave. 

She provides honest, professional feedback to the management team regarding anticipated and 

unforeseen changes; she demonstrates flexibility and the ability to appropriately speak the truth to power 

as a voice for her patients and peers. She has provided exceptional service in the Senior Clinician of the 

Week (SCOW) role, as she appropriately offers support to less experienced SCOW and steps up as 

SCOW if no SCOW is at the scene.  

 

COVID-19 Mobile RV and Curbside Injection Clinics, as well as DHEC Closed Pod Hepatitis A 

Screening and Vaccination Storage and Administration, are official Disaster Prep activities Ms. Cox 

participated in and led during 2020. She was assigned to Spartanburg Adult and moved quickly into 

setting up COVID-19 mobile injection clinics via RV when COVID-19 restrictions prevented CRCF and 

boarding home patients from leaving Residential Care Homes to receive long-acting injectable 

antipsychotic medications. This involved 10 different residential locations across Spartanburg County at 

the start, with three TLC homes continuing to receive mobile RV injection clinics on Tuesday mornings 

for 10+ months. Union Community MHC for 3 months was an additional RV mobile injection site 

covered by Ms. Cox during the early phases of the COVID-19 era. She was also involved in the planning, 

setting up, and sustaining  SAMH Curbside Injection Clinics to promote safe distancing for patients and 

RNs during encounters under COVID-19 precautions. 

 

Ms. Cox has an interest in and willingness for being prepared for, and going toward a problem with 

solutions; major positive characteristics she builds and sustains at SAMHC.  
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Ridgill Mims 

 

 

Tri-County Community Mental Health Center 

 

 

Ms. Mims has been with the Center since 02/17/2010. She is a team player. 

She steps up and handles situations showing initiative and dedication. She 

serves as the Registered Nurse in the Dillon Clinic seeing all of the patients 

and helping to ensure that their medical needs are met. She has a positive, 

outgoing attitude. She is willing to assist with any projects as necessary 

including ongoing housekeeping duties when the office has been short-

staffed—even for extended periods of time. 

 

For Ms. Mims, patients come first. She has an excellent rapport with them, and they know they can count 

on her. She strongly advocates for the patients she serves and holds them accountable for meeting their 

goals and objectives. Throughout the years with the Center, she has served as chair of the Safety 

Committee working closely to make sure that the Center stayed compliant with CARF guidelines. She 

has also filled in on more than one occasion as the nurse in the Marlboro Clinic when there was a 

vacancy. She is left in charge when the Clinic Director is out in Dillon and can be trusted to exercise 

good judgment and to ask for help when she is not sure about something. She cares about other staff. 

She can be counted on to check on folks regarding personal challenges they may be dealing with. She is 

genuinely kind and it shows in her interactions with patients and staff.  
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LaShanda Nesmith 

 

 

Waccamaw Center for Mental Health 

 

 

While employed with mental health, I've had the opportunity to work with Ms. 

Nesmith in different capacities. I have been inspired by the way she interacts with 

children, adolescents, and adults that she comes in contact with and how well they 

relate to her. She is very patient and kind and treats everybody with the utmost 

respect.  

 

Ms. Nesmith demonstrates great communication skills, responsibility, dedication, 

and commitment in her efforts while providing support to assist with various activities. Whenever she is 

asked for help, she does it with pride, perseverance, and kindness, and doesn't look for anything in return. 

Not only does she go over and beyond her call of duties to ensure that the patients’ needs are met, but 

she also possesses the unconditional desire to serve and empower others. She is a team player and 

provides support and guidance to those in need and makes sure that satisfaction and morale are improved 

and networking is positively incorporated. One of her most important skills is the skill of leadership that 

she exemplifies to help others on a journey of growth, change, and self-discovery that allows them to 

reach goals and overcome any obstacles.  

 

Ms. Neshmith is a member of the ASH Team, which helps to ensure the safety of our patients and 

workers within our clinic, as well as the WEE Team, which helps to boost morale and encourage positive 

networking amongst the employees.  She runs errands for the elderly and assists with preparing and 

delivering care/school packages for children in the Children's Ministry. She is an outstanding young lady 

who possesses a humble spirit of service, and I wholeheartedly recommend her for the Hassenplug 

Award!!! 
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Lori Pittman 

 

 

C.M. Tucker Nursing Care Center 

 

 

Ms. Lori Pittman, RN, BSN, is an outstanding member of the C.M. 

Tucker Nursing Care Team. She is the Infection Control Nurse for C.M. 

Tucker, Jr. Nursing Care for both the Frank L. Roddey Nursing Facility 

and the E. Roy Stone, Jr. Veterans Home. Ms. Pittman has been with the 

South Carolina Department of Mental Health since 1994. She is a nurse 

of 33 years, 27 of which have been with the SCDMH Division of 

Inpatient Services. During her 27 years of DIS service, she has worked 

in the Employee Health Department, Education Department, and in her current role as an Infection 

Control Nurse. Her extensive knowledge of infectious diseases, dedication to the Agency's mission and 

vision, and tireless devotion to infection control practices have been paramount in keeping both the 

residents and staff safe. 

 

The most satisfying aspect of Ms. Pittman's work is knowing she is protecting staff and residents from 

infectious diseases and saving lives. She believes she is not just one person in the fight against Covid-

19 but part of a team of professionals who develop solutions to the ever-changing environment. She is a 

member of The Association of Professionals in Infection Control and Epidemiology (APIC).  

 

Ms. Pittman has two children, ages 18 and 24. When not at work, she likes to garden and read. Overall, 

Ms. Pittman's dedication and passion for the field of Infection Control has overwhelmingly made a huge 

impact on the lives of our residents and staff.  
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Elizabeth F. Rossi 

 

 

DIS Forensic Outpatient and Evaluation Services 

 

 

Ms. Rossi, Social Worker, BPH Forensics, continues to show not only 

exemplary knowledge and skill of the requirements of her job duties, but 

she also shows exemplary care for our patients. Ms. Rossi continues to 

assist other social workers in her department and is counted on by her 

peers for her assistance, knowledge, and enthusiasm. Ms. Rossi 

continues to handle herself professionally and gracefully amidst 

stressful times and continues to do what is necessary to continue to 

provide exceptional care for our patients. 
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Debra Byrd 

 

 

G. Werber Bryan - Forensic Treatment Services 

 

 

Debra Byrd, Counselor, BPH Audit, began work at BPH as a BHA and 

grew her education, knowledge, and skills to become employed as a 

counselor within the Psychology/Counseling department at BPH Adult. 

Ms. Byrd works tirelessly both during the week and on the weekends 

for the patients.  She has developed excellent working relationships not 

only with her patients but also with colleagues and peers. She is 

professional, kind, and a conscientious employee. Ms. Byrd is 

constantly assessing her patients and the needs of the patients at large 

on the lodge to ensure that she is providing treatment that is appropriate 

and effective to address the patients’ concerns. Ms. Byrd goes above 

and beyond to develop treatment programming and utilize treatment modalities that are evidence-

based and engaging to her patients. Her work is always timely, professionally written, and thorough. 

She is always prepared with spreadsheets, diagrams, calendars, and colorful charts to engage her 

patients, educate her peers, and display the work that she so effortlessly does for the BPH 

community. She is a joy to supervise because she is thoughtful, always prepared with new ideas, 

programs, ways of doing things to enhance the treatment experience for our patients. Hands down 

- she deserves this award because she is the epitome of professionalism, grace, and clinical skill. 
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Hannah Waddell 

 

 

Patrick B. Harris Psychiatric Hospital 

 

 

In a year that has pushed all employees at HPH to a limit, Hannah Waddell 

has remained consistently diligent with her tasks and support for her 

department and lodge team. She works well with higher levels of 

administration and delegates authority to her staff members. Even in times 

of high stress and tension, she provides a level of grace under fire that 

goes beyond her limited years of experience. When charge nursing or 

working a double shift, she consistently shows respect to every member 

of the HPH staff that comes to H Lodge. She is a great example of the energy required to promote 

collaboration and cooperation to keep our patients and our staff safe. 

 

"Being in contact with physicians and family members, but most importantly, the sick, nurses become 

the crossroads of a thousand relationships which require attention, competence, and compassion. Before 

the uniqueness of each situation, indeed, it is never enough to follow protocol, but a constant and 

tiresome effort of discernment and attention to the individual person is required. All of this makes the 

nursing profession a veritable mission and makes each nurse a master in humanity." This is a quote by 

Pope Francis. Regardless of ideology and personal faith, Ms. Waddell is a great example of 

professionalism in her department, even when it’s difficult to maintain. It is without hesitation and with 

much pride that I nominate Hannah Waddell for the 2021 Louise R Hassenplug award.  
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Andrea Solomon 

 

 

Morris Village Alcohol and Drug Addiction Treatment Center 

 

 

Ms. Solomon has worked at the SC Department of Mental Health since 

2013. She worked at Columbia Area Mental Health Center from 2013 to 

2017. She transferred to Morris Village in 2017. Since then she has been a 

Human Services Coordinator I/Addiction Specialist III. She has also 

worked in a private practice setting.  

 

Presently, Ms. Solomon works in Team A/ Women's Unit.  She is an 

excellent team member. She is calm and very caring in her interactions with an often-challenging 

population.  She is a multi-tasker extraordinaire capable of handling various case-management duties 

without ever seeming to become upset or stressed. She demonstrates extraordinary depth in her feelings 

of care and compassion for the patients she serves. She makes this evident in her provision of input in 

treatment team and her individualized treatment planning for the patients she case manages. Her planning 

and time management skills are excellent and she is completely responsible and dependable in carrying 

out all of her job duties. She requires minimal supervision but is always open to feedback and suggestions 

for performance improvement.   

 

Ms. Solomon is a Licensed Professional Counselor, a Licensed Addiction Counselor, and a Licensed 

Professional Counselor Supervisor.  She continually seeks to improve her clinical skills by participating 

in many trainings that she personally seeks out and enrolls in on her own time.  

 

Ms. Solomon exemplifies the best characteristics of SCDMH/Morris Village employees. Her clinical 

skills are always a work in progress as she continues to train and work toward improving them.  
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Caroline Seder 

 

 

William S. Hall 

 

 

Ms. Seder deserves the Outstanding Clinician Award for many reasons.  

She is a very dedicated clinician who goes above and beyond for the facility, 

her patients, their families, and her co-workers.  She demonstrates 

phenomenal professionalism and maintained that level of professionalism 

during one of the most difficult situations in her young career and at 

William S Hall.  She is an outstanding team player and is always willing to help out and step in where 

needed.  She has had the most difficult cases and has faced many “firsts” seen by Hall and has tackled 

them all with great strength and resilience.  She is the “go-to” person for the social work team as her 

knowledge and expertise in multiple areas, including Avitar, DMH policy, therapeutic skills, and outside 

resources, is invaluable.  She is working on her LI and serves part-time on the community crisis response 

team with local law enforcement.  She is always willing and encouraging to those around her.  She 

volunteers to participate on different teams and in events to assist in the betterment of the mental health 

of patients and employees.  

 

Ms. Seder is also working on her certification in addictions counseling and shows superior dedication to 

enhancing her knowledge, skills, and professional growth.  She is a valuable team player who will not 

hesitate to help problem solve, take on additional duties, and assist where needed.  She recognizes when 

she needs supervision and stays in direct contact with her supervisors during these times.  She brings 

smiles to patients and employees alike and is always in a pleasant mood.  She will assist families, DSS, 

and DJJ with any and all needs and in many cases go outside her job description/duties to ensure the 

families and patients are taken care of in times of placement need and outside resources.  In her young 

career, she has shown great strength, professionalism, and dedication to the mental health field.  There 

is no one more deserving.   

 


